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31^ 16, 2011 (%I 26, 1933) 


[’IFI III—33TI54 


3FR TTRIT f?Tm ^ sir ?2,550 % t ■ifT ^ ^ 3TnT ^,550 % 

^ ■qx yufcl'Jll 3l1^ TfRTr-fTOT J) I 

<j1I*^MI I 

’(4) 01 ^3^^2002^‘JIT3?r clrttlSr^yrilch^^l^Pwfft^^cRTTRrHHy^lK 

^Irri: 

VII ? 29340 - 6^ - 30700 - 900 - 31600 - 1000 - 32600 
2 1 1 
TiH VI ? 26620 - 680 - 29340 
4 

(b) 

^ciq-i^V ? 24140 - 620 - 26620 

4 

^^TTRIV ? 20480 - 560 - 21040 - 620 - 24140 

1 5 

(c) 

%cR ^ III ? 18240 - 560- 21040 - 620 - 22280 

5 2 

^rRTIRII ? 13820 - 500 - 14320 - 560 - 19920 

1 10 

(d) yoi<J^ 

%?RTfHI? 10000 - 470 - 12820 - 500 - 14320 - 560 - 18240 

6 3 7 


^ :- 

W 31, 2002 ^ elPJ^TW^dlc^ ^dHHH ^ 313?nT yc^<b 3TlW7t ^ W 3^ 

(4(444 -ZWI 01, 4^^ 2002 Tf ^rR4R ■£( ^'ERnr ^ 

amiRgrT^ 'di'^gi ^ 41(3 dc^'4#%?RT¥^T( ?i5Wd^T#Tfg«Tg^En33T%j^3f^ 
■ziSiy^K WT%rR^qf^^gTcTr>X^^?T^1^3T::?mTgmR3#1^'nziTl5l I 

(4A) 34 ( 4(444 (l),(2), aflT ( 3 ) 3c^'!sl 44 3Tm4 ^ 3# t (41 

3T(^4>|R4'( 44 #dl< d #41 ^ 31^ 3T^fecT # I 

4. 45(^14(344(^1 (¥343 5 44, (4H(dRsld (4(444 % gfd3Sllf4?l (^ 4TR4I,'qil^ : 

’5 ^43¥^ (l) 01, 344< 2002 45l afk 33 dlOld % (4(444 4 ¥ 34 (¥344 (4) ¥ 
yi44l4'1 ¥3T33R, 3^^¥14TF^ :- 

a. (¥344 4 ¥ 33 -(¥343 (4) t(, 3(cv1(¥cT (¥3^ %33 ^(«,4T 3413 !Jll44>l'0 

35^ ¥( 4in3K aflr 4T(^ 3TI4R 3T ^ aflT (413 3T3 t( ^ ^ #¥ 33 313 ¥ 

3?^ (¥t ^ 35^T ¥( 4lT33t I 


«[PT III—11^4] 


31^ 16, 2011 ("^ 26, 1933) 
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TT^^, ^ HHllH^jiiit % 3igqR 'q R ^ 

ttt PiHfeiRdw (c) ^3T3^fR, arn^ *irtiic(0*J 

(^) ^ ^ aiFt ^d'i<lfe'‘il ^ H'31< Rh*ii I 


c. 3 iT^?TT^(b) ■ff^^cn^TiTT 3Tl%l^qfr 5Tt iq^2I 

%?R ttr ij afiT IV ^ aifya>diT #rt ci^ m§-^^ t, ^ ^ ^ ii 

%cR ^ III ^ aifcm ^ TT^r^ ^ aireltcT 

^IfaFTT % TlR II ^ aif^ ^^RDT ai1l|4>lR4l ^ ? 560/- ^ 3l1^'bdH ^ ^ 

aftr ■RR III ^ aiRlR ^eTRI if ai1^ct,ir<4f ^ f^ ? 620 /- ^ 3l1^'6dR 
''^®J aH5ft?T ^Rif I 

aRT^ 1^ 01, Hcj^ 1994 ■RT %cRRR III '^TlfilR ailtl^lff 414) ^dd 'RR III ^f 
«Tcff f^ ^ "RT MRlHd 1^ "R^ ajf^ipfr WR MriUdilR^ ^ddgfc. 9T^ 3R% ^ "cfR 
^n#^RIR '^R^f'Rrqi4^^?Rlfe^f^RR^ I 

slVI^ 1^ MRlRf^ 4H4>r4 <b<^4r<^ ^ ^d4 •jfe/'Rf am^ %cR RR / 

RrtlW<)R^^lfe/^R^1^ 'Jll'^RI I 


■% : ^ 

3jTi^ <j-cc( %?R RR if ^dd <3f«sL4l ^ H'3j^ R>r Hdci«i H'^IRfcf d^ % I aifsi^rCf 
^^cR <jPa .'Rf^R^R^^RR^. aTR^%?RRRIR^RRRRII^’^tR«lRT 
aiM^ MRdfai^, WoR, <^iR<d:l I 

(2) R^ I #.^.^.^./ RT?frR ^RSRR ^ ^^PlRT i<'MlRl'<d afR R^ 

II / RTcffR «fR??f RERR ^ yRI>4f't>d M.'HIRI'^S R^RIT 3^M RR:^ RT ^dd RR ^f 
artcrt^RR^dR^feR^^RTR^ I 

^?R^fRRR : 

a. RfRRf^ aiftl+l'O fRgf^ dlOy % artRRrff ^RRif RT#R^RRf R5*IR^R1^ I 

RRI^ n yHI>^<f)d R^ifRlRRRRterif a-dfuf ^311 % "Ht, atldRcld ^dH <2^5 R ^dd 
fn^l^ dlO^d ^■Snilfdd ^f*1t fRR? rRTcTR tfR^ <Ih 1 RTIRR a-dl<jf 'h<^ %5, 

^1^ Rf ^dd yi^ R^^^R^dd '<'♦» ^dd <3fe yi'-d I 

b. 01/11/1987 ^R 3R R^tR^, ^ aif^RJlff Rf ^dddH if aifi)4)dH nfd 

^ t R R?tRf^% 31Ft to R# RfR W>rCr RFffR^9T ^ ^ cit, 

#.R.ailf.an^.^. RfiR 3#jf RR^ RT 3lfdR4d ^RT R^ RR:^ ^ RR^ 
oqRRfRRJai^^ RRIrRI^R^R^)3>RRTTRRkIT% :- 




f^F^fif #.R.ani.aiTf.^. RT^ I 3 tM 1^4I1 t 

i ? 100/- yfd R?, Rcl «(I4, r^t^ii 

?75/-atolf^RRifWTRIRTtolT 1 

#.R.anf.an#.^. ^ ^ Ri^ 

l^iRT % 

i ? 100/-RlR RW, RRRTR RR, ?75/- 

aiftldlf^dl RIRifRRRRFdtoTr 1 

ii ? 250/- Rf^ RR, ^ RR RR, 
?200/-aifto^RRifRnRRTRltolT 1 
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W^TTJRjl, 3T^ 16, 2011 (% 26, 1933) 


[’mill—4 


c. 01/11/1994 4^ 3 TIt 3?T rlKl<a 3T^ HiHd 3T^cfT 


^ePT3Tt 


^.-^.an^.aTT^.^. xn^ i 3 ^ % 

1 ^ 120 /-yrrl W, ^rRRR^f^FaTxnc 

1 

#.x^.3TT^.3n^.^.^ ^ xn^ 3#of 

i ^ 120/- 9frRR , TrR^t^< qT 
■qfd^^^x^WT^ 1 

ii ^300/-^ff^XTT?, XTR^fWTXR 


3T1^<4>I'0 ^ l4Pl44 5(3) (^) ^ HM'is ^ 31 ^■HK f^lt^ ^TffT 3n?Rd 

%3■'71^ 13^?:xn^ ii ^ fci'< ^ "sn^^■?n^/ 

'64144111445 31^ ^qTTr3n?ft?T ^5^ I 


d. 01/11/1999^^3^ cllOo^, 3r^TrTTT^T^:gTrR^gtT, «>!lN’M l Rl=b 3T^%rR 
w^%3r3^^?RTt1^7%TTr I 


f5F#f% ^.3nf.3nf.^. ^ #.x?.3TT^.3TTf.4l-. 
HIcT I hOj^IT 3Tlluf 1^91 % 

i ^ 150/-xjf^W, %cRTlR^tR^xn: 

■^.3n^.3nf.4t. 3f[T #.x?.3Trf.3IT^.^. 

I R #.x^.3n^.37T^.^. ^ ^ xn^ 33(0? 

I^t 

11? 150/- "gldHI^ , XTRRlfRTlTXR: 
xT^T^^xt^WIR?! 1 

111 ? 360/-xiRr W, XTRRlf^PlTxrT 
xif^T^^x^WTR^ 1 


«r?T^ 1^ 3i1wfl ^ xiR I affr ii 3ffT ot-I^Pi^h (i) ( 73 ) ^ 3gw?: 301 ^ 
3 ^ %?13 ^ Tf 3Trft ^cR ^feqf Tf^ ^ ^ifT^ f _ 3 ;% ^ ^ ^ 

o^lq^HlPjch 3r^cfT^ tR, 3 -cc| ^clH 4141 3Tf?R7rnT '^FcR xf^, 3{T^Rd I 


e. 01/11/2002^'JIT3?I rrr^%, 3 T^t1R^x^^?TITR^^, oZira^Rf^ai^^rR 


^.3n^.3TT^.'^. -R #.x3:.3TTf.3n^.^. 
XTT^ I XRtelT 3#jf 1^ % 

? 300/- yRl Hie, %^rH HIH ^ ni>l<a< H"! 
q|4^ 1 

rJl-^Pl ^.3n^.3TTf.'^. 3fr5r #.x^.3TT^.3TT^.'#. 
xn^ I RT #.x?.3fT^.3Tlf;^. ^ ^ xfi^ 3#xjf 

? 3oo/-'siRRR,TrRRTi^i4d<tn: 

? 750/- gfcRTR, XTR^f^T^xn: 








*fFT III—^1^4] 
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^■RR I sftT II ^ afk (i) ("15) ^an^ 

3^1 ^rH HM ail'*) ^cn H'3J< '*TRft 3^ ^<+> ^Id / ^ 'tllcHl ^ stR 

^TT^^Tlf^l^ ar^^ %cR, 3^ %cRRRf 3Tf^R>^ WT ^7^1^ ■'TT, I 


^ : 


11 . 


m. 


IV. 


«=iiici'HiRj<4» ai^ ch<^<4ic^ ailwft ^ ^ 'i<^)Rfd arn^ 3 ^ 

%cR TTR ^ ^ % Tit, 3?T %?R TTR ^cR ^qfeqt ^ ft'WR cR> 

^.arr^.an^.^. / ^.’'^.an^.an^.'^. 3T?luf h< aiRiR^KT ^rn ^f«s.<iT % 

atfr *il^ %33 HU ^ ^rn ^ ^cn ^fe(*ii) ^ ^ 

wiiqHilH'^ ar^cfT ^dH I 

01/11/1994 ^ aftr % oiJIcl^lPleb 31^ %cR, J^lll ’Trir, aTraRT I^^Rn ’TtIT 

aflraiHiciil^di eim^lc^aT^ #rr 1 

M^IHfci 4d<+>K ait^cni^ aH^<td %>‘ai^HK o«ii«i^iR)«t> ai^di ^cn ^ 

(cl*< 4|3( d^) I 

<if^ ari^i^Jift ^dd HM ^ IVi<g<. ■'IT ^.an^.an^.^. / 

^.'T.an^.an^.'^. (^ dlnl Hi<r) 3^t'if h<,, odtdHild«t> ai^ni ill'll 

^ TirOia % oqidTfiRich ai^ %d3 ^ ’spr 1^>?rr % ^ ^rni altr 

^rarnfqsFJ ai^ %cr ^ aijg^ ^ antiR om^^nte ai^ciT %cR ^ 
TPWf^J^d^fddiUl dlOy^tni I 

02 ^ 2005 c^ ^ ^ aii^Rjrft (iv) ^ 3f^Rsld ai^dT 'sinTr 

^^3lk5RgcI3qciaJt^t^^^TR ^-?ir oilldTIlRlch 3T#?1T ^TR 3in<T 
3€f fl74lT %-^t 01 3^ 2002 % ^ ^ ai^ ^T^ ^^ Tre^ 

%, od|c|'Hlf^chaT^%?R^f^qiiI#TT I 


(3) (a) ^PlTOl HddT 1993 <6^dl<?) TIH-W aif^Rjrft 33^'^3 

3 R ^ aiftR ^cR 3r^ afhr 3 «it oi 3 ^«r 1993 ^ 3ft4ten^ 

arfiRirtt 33^ TSfT^^JTur^i^TnH^R^aiftiTr^^^fe 31x^1^ | 


did • ailiiH ^cld <3fe %> d>K'^l dlf^d* ^dd ^ Rl(^^ sRdcfd d^ ^'11 I 

(b) ■zpiroi 3^ 1993 %cR3R^ai1lRR3T<TT3T-3T3r^IR^^ 

ill'll 3R 3% aifdd>l<) , 01 dddT 1993 % Idfeci ^dldn^ 331 aiRfT3 
3i^3T aTrf ■ff aii^Rd ^dd aftT 01 ddd<. 1993 ^ 353T^ 3 t 1I ^l%d, 

aiRTTr RF<ldl 3313t fdPidH 22 ^ ‘^Rlf ^ ai^TIR 3T^^t^3I# 3T 3T t, ^ 
3r33R Tlf^ ^t^lt ^ RiR 3TT# ^ aiJTIR afiT aipt TRtlf^ 1^ 31% 
felRR|^3%%t I 
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W[3f, 16, 2011 26, 1933) 


[MFT III—igTJi:4 






230 

250 

300 

400 


01/11/1993 4^ WTT^ 

_ (^) ^ 

5.79 

6.30 

7.56 

10.08 


^tII 

236 

257 

308 

411 


(c) 01 1999 4^ 3ftT cird^ ■^, 3F?T 

^41^45 ^<H,3llc(|'y ich<|t(l P<H ■<HK'j'i) %73I^^K R<<ll 'JII^OI :- 


^RR 

^^SIT 01/11/1997^ WTT^ 

^ m 3TI^rW sq^-aq <+><14) ^ TTT 

'HtII 

(^)? 



340 

4.28 

345 

380 

4.78 

385 

420 

5.29 

426 

600 

7.58 

608 


(d) 01 2004 ^ 3Tk 3^ rlRte %, 3r=JT ^ ^e^TR ^ 

^4f^4> ^dH, 31|cjl'M f^<l4l ^TtTT ^l< ^ "dt, IdH ■Hko'i) ^ 3i^'HK f^'MI 'dl'^dl 
aftr 7 %tit :- 




■JI?1T 01/11/1999 ^WTT^ 


^ 3TRm sqcTaj ^ "qr 

.;-V.^ —- . . ri ..- r . % ■ . 











*nTTiii_TgtJ54] 


wra, 16, 2011 26, 1933) 
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^ ; 

i fnt^ iirTT / Infed ^<iRk14> %cR , <g^ (b) (c) 'WclH (tt) ^ 

313^, ^ 4>4’=iir<4l ^ ■g^ t ^ w armRT 

<iilcH«Krch<miTRIT% I 

ii 3i|cil'M ^ RhH 3T^ Sifti'wR^ ^ Rrl*< Pifeci ^tII / Rfecl 

tfrIw 3i1^^ «+)4diR4l ^ an^R^ (^) + (^) + sirw 
|db< l ^ ^ T^Trr, ^ IdtHdM 4^3? (2) affT (3) 4 

^?R7^R^3TfcW^^c[fe^3I#Tl^5Zfr^5n?ff% I 


iii 01 1999 ^ -sflT 3?r %, Rl%cT ^cR ^5ITft Rp? Tsn^ ^ 

chKUi OT-RiPI^H (2) ^ cTSH -W«4)4 >^uF (^T) % SF^^IR o«liq^lR)=r> 

^ 'jtiO <4><.^ ^^ nRcicfn I 

«(^i41^, 34 'Sfl^VHt ^^’TTW, o«iiq^iRi'T> 3l4d( ^cn ^ Rh^d 'flCI '<‘t’ ^ 

1^ ZI# ^ % afk ^ 01 1999 ^ 75T ^ 4 wft %3 aF^-tildd %, ^ 

"dt, 01 ■^ra^2ooo^ I 


iv Prtad’ ^<lRl-d«h 'IW / Idfed 5<4RKief> ^ ^dd >=lci<t>, 3lftic(ilcj‘ai 
c1T4t^f^^E«IR I 


V •5it 3T3dR 3iftm ife ^qrf^ ^ ^ Pri^ 

*rdT / Rf^ ^dl^ch %cR ^ •SFfFTdT 3q||^d (^) -dT (^T) 4 ^ tT^T 
<Jcrc^<9 ^ 3i^'HK ^cH hH 4 3lft‘t>dd 'W< ^ '^'b 'Hid dl*^ 3TF^Rd 

I 


5 . d^^fdlWT^J f^RFdd 2 l 4 ,OTfdfWT( 3 )%dl^, PlHfdRld 39 fdlddH ^dtSF 


^dF^dT : 


’(4) 01 2002 



a. 31R3^ dTT#d allddd dWdR dddlddl 3 ^ ^gddsid? (dIHI-M) ^ 1960=100, 
^ fcTdF^ dfldFd 4 2288 t^dit dT 9c^ dFT ^ ddFd dT 3dtFd ^ Rid dWdF^ 

ddTd^t I 
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3T^ 16, 2011 (% 26, 1933) 


[’1FT III—13^4 


b. 01, 2002 ■^31, 2005 fHHidRdd ^ ^ ’TrTr 

%:- 

i. ? 9,650/- K1<3 d=b ^dH W 0.18% 

ii. ? 9,650/-^* 15,350/-0.15% 

iii. ? 15,350/- ^ ‘16,350/- 31^%^ W 0.09% 

iv. ^16,350/-% ^j^T^rFT^ 0.04% 

c. 01 'ixqd 2005^'JfT3^r?Il(1ld%WTf^^TtIT%^^0.18%^i^#T]T ; 


4t3 :- 


(B). 5 (2) (tt) afrc (W) ^3Tg^ 

o^iq'yifqeb 3T^ ^TflT / ^qW^f^'?«lR'qi^ I 


^5|lTcr ^r IqPiqH 22 


•W3TTf, ^ 


'22 3TRRT I^<I-ill ^IW (1) (a) - 01 Hcis|< 1994 ^ afk■^, 4ch SKI 3nf«R>Rt 
^ yqn ^ %, 3Tl%|ebl<l f^I% f^ra' %cT^ ilR "ff TUT ■rT’TT %, 3^ 

WT Tirw Tf TJcT %?R ^ 4% Tlf^ "JTT 3Tra!TT ^ I^T^JI, ^ ^ ^ 3^ 

3^ 3Tl^=hi<i ^ q'^ I^qi '4i’<oi I 

(b) '3151 3Tl^«bl'(l ^ ^TTT 3TT^T#?T ■§f^?TT ^ %, 01/11/1992 f^HRnRdd 

^■qran^i'M l^ii'Mi ^^t^'qiw^fTT :- 




cWelH I 

^TRTf II 

^ T«TR 1=nR ■gi^ Tf ^ 

3TT.t^.^lW T%R 

nRql'ilHi ^ iiHq-TlH'M 

g^fciPiRce yij<a ■wq^^Rnr 

gRi Rr5 %cR ^ 09% 

ii ^I 3TR'^‘4t'^f-qfRTRRT 
^^fT8TR 

yf^^^d^^08% 

iii ■yi^^'4t'3M^<+d (i) 3fh:(ii) 

'3?1^ 

■yfcT Iff? ^34 4>l 07% 


^^;?r^Trf^^3Tl%R5ltl'l4><iqi T^ U'^cl q^-cqi tclt, 3% Ti^ 3TraT^T f^iWI ’TrlT, 3?T 


WT #fTT, 3TIW^ ^ 1^ %cT3 BR T13T W t 3^ WT ^ ^ 

4% ^ 3l1%RT qi'wlqqi t^'TFIl ^ 3^ ^T^TT t '^IT, 3M^ck1 ^TIRTT II % 3g^TR 

■g^3»WI'y l^<iqi 15%^ I 



’TPTIII—^ri54] 


1029 


sritH 16, 2011 26, 1933) 

(2) (a) 01 2002 ^ 3flT 3^? ^‘SHT ^ 3n^T^ ^tT^ 

%, 3 Tf^'t>l '0 ^ f^RT ^ 5 H HH «gi l|i|| %, 3 ^ 1 ^ ^rlH ^ 

1.75% ^ TTf^, ■?IT 3iraRT ^ f^RRIT # ^ ^ t, 3^ 3Tfwft % 

I 


(b) ^^■STTT3nf«R^^^^3TTclT#2T^I%*ilT‘SRFT3€t^'^%, ^^01 ■■T4'«^< 
2002 


^TR# 


1 

5f>Td*1 11 

f^fCT ehl^-WR^# 

■STT.RF. «r3T PlHy-MK T%ttt 


3tcT ^ ^?R 3518.5% 

3rR ^i?< 3ftT ’-4)’i( 

■gi^ ■R5 %cR 3517.5% 

3?^^81R 

g^tnl5%?R3516.5% 


TRg, Tlt^ ^ y-t^d ^RcTT % Tit 3^ ■?T^ 3TraW 1+<I<1I W, f^T 

WT Tinft ^ tir tf 7731 w % 3P9iK wr ^tr 3Jr 

2.5% % 3l1«RJ ^HRlfcl4> 13RT3T, ^ 3^ 3T^ % '31 3M^cK1 <l>fdH II ^ 

3TRRT ^Rrar’T tTT,'S it ^ 3R I 


(3) 151^ arfiRTft 3R% <sllPlr':lcll^ aTRRT Tf 33 flrf^RR 1(^13) 3?^^ 

2(^)^3ra«lRt%3T3??R^3TRRrf^^mi vprTT'gR^3i^^1^, ^t ^HldRsId *3^ 
^^a*^f%3^d< 12^«IPT%''MH5icr^Tlf^^T5r^ I 

(A) 

i ancTRT^^r^^^T^qTT^qif^chl^ 


ii '|J?t^^'?lf^3Trara’^'l|R’?R3Jr 12% 3ftT'3f^31RRT, ^IcR^xt^t^iIFT 
t'dt, *R^^5^d<l^c|l<HI aiRRT^Rfl^clMI 3Tgqif^ ^ «1R 

^ afk fdv)'! ^ ^ ^ viifHd tjt 


(B) 





2—29 Ul/2011 
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’TR?T ^ 16, 2011 (% 26, 1933) 


[’TRIII—3§^4 


^^Wt^FRTJT :- 

(1) ^ 'hH-+> Hdc1<4 % :- 

(a) ^%> -WifHSrraT^r^Tf, f^<l'MI ^ MuhI ■<3<4>K <a^HH ^f 

W37lt I 

g.Kft^J^’qrf^WcTrt, 1-^ ^RI ch<K-s(«S ^3?^ 
Tlf^ (a) % 31^<(HK nuR 1^ W i^<l«MI ^ ^ ^ ^ I 

%cR I 

(3) 01 1994 ^^3^ ar<t'^ % oilicl^lRlif,-3T^ ^^ oM|c(^iril=H %?R -R^ 

RiTI2ii ^ ^ ■qr^ i 

(4) ^ VdiUMH 3q f^rfWT (1) %? 3^ ^ I , ^ II afrr ^ III ^ 

fHHy-HKt :- 

^-I- 12 ^ W^T 

7 i4pl<44i 23^ , rHHfdRdd %9fcR«lTfw1^F^'41^^ I 

'23 3F2T ^ 

1. 01 Hcjsl'l 2002 ^ 3ftT3^ di{)<a % PiMR^Raa ■<hk'jTi ^ cwdH I "ff <ifwl<ga 

^ -^clKd % #, 3^ WT ^ 1^ 3fhC II df^RsId ^ ^ '91^ 

^ R-MI 'dmJII I 




^^SIR (I) 

^(II) 

(a) ^ I ^ jM 71^ ^ W3 

^dH 431 4% 3T|ij«bdH ‘ 540/- yfd 

(b) 5 aflT 3'(H'^^ 311^43 %3 W3 sfR 

TFHT ^ <N'Ml(ddT 3fk d^l'lci, 4ife’^<) 3fR 

lijrl 4FT 3% dtg 3Tl^dd ‘ 375/- yfd 

drw 

Mid <sd^< 3ftT vicfd (^) H W^TF^TTcTcT ^ 1 

(c) 3r?T^?81R 



2. 01 2002 ^ ^ 3^T dlPtH % ^ ’TdT, ftPldHl % ^ 3fc^lf^ ^ ^ 


•3|^<3K I 




’IFf III—■?§^4l 
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wra, 31^ 16, 2011 C^ie, 1933) 


3. 01 ^:T^2002^'?iT3^rcTT^^3ii%r^, ’4t’ 

^ if ^^TEfTcT % c?r, "gf^ TTT? ? 210 ^ ? 185 ^ ^Ri<i5lT ?7 tIT ^ ^ 

c(''iT<t><'J| ^ 3< j-yK I 


4. 01 Hci4< 2004^'?1T3?T dl^<a #3Tf%)«hl'0 3l«hl4rH4> 

■’T^iT % -aftr 3 ^ «rE^ 33 ?it Iqsiici 4 '^n ^fcTsi ^f g>T 3 % ^ # 3if^ th? ? 500 % 

WTR WIT clrtt?^ ^ 3T^:T^P14T ^ 3RT ■^, ■gfcT ^ ^ I 
1^ w’rar ^ "g^ cig? itrnr I 


5 . 0i;g^2005g^f3llT^, 

W gRcnfSt)*)!yiKi ^«t)<ii % ^ 3Tg% ^dH %> 3icimi yRiPij^I^ ^itii 'sit^ 

^cRW7.75% , "g^Tif^ w 3 t1«RkW ^ 1500/- Wfrr% 

^3^75171?ITT^^^^frNRT^F;2TrW51T%^3Tr?ftcT^^mKTTt I 


30TT 4^ vi<H4>l ^RiPi^IcRT ^<d g?<^ 'JtsT 4^4^ ^4ld 1^41 M4I 4<il ^5FT5 ^ 4i|^ 
g^r yPdfn^cKl giRTT t 'dt yPdPl^l^ ^RIT 3ig^ ^cR ^ 4% f%^TR ^ 
3lf^4>d^ <.lIVl ? 750/-gid ^dl I 


«(^i’lcf 1^3l1^«hl^ ^ «1N>^ yP^|l4|0| yRlkiH <M4>I<1 yRlPl^«HT I4^4I '•141 % 

^cn ^4% ^l5<HI«l %311^4 >c1^ <|R>I ? 750 HI4 I 


6. 3FTT^3lf«Rf5rft3Tg^%cR‘gR%ilt3^%dgwif^TgigR^tg^'^4> ifK 

^'Jl^H gJ^Wdf'Rtdgjgg^«h<Hl hscii ^'dt, d?3Tg%%?R 

gg 6% ^ og jjcrg, wigrgR aral^r ^ 1^ yl<idi ^ airaR gr ^hnh ^ith ^ f^ 

■gig#dT3flTg«iRTgR’Tdrgg4^9g mPii-m Pil«r3fk^f?R%>1^%dgHMi 'si^gf i 


fgfggH 6' 

HH ^ Rri*^ 3lTdT%^ 0d'*1Tg><.'J( ^ yniRo ^ cii^o % ^g* ^id dg> 

^gjgR ^ ^ gig g?f ^ i 


7. ■gfg3i1^jgirttgg'?8iHid<.ui viiisji^f?ldT%w^yw^ 1 ar^aflrSO RidHi^^t# 
%'dt3%yrJ)git^ldW<5l^f^'^250 Pldl 'dRdl I 

8. ’ 1 gg^2002 ^3ffT3?T-dlfte^'g1^pR^^^lTRgiRf^':^5dW^^^3TdTTcT% 

f^fg^grit^ailggirtt^^. 125jgfdw^4< g< Pi^gd <^ic?)4iTii f^gi Mimgii 

9. g^f^3Tl^5Fgft^^^^t^f^4ft^dffg)T%3iP7T§!^gggg4grRrg^t'dtd? 

3Tg^ ■gigdT gr "gr ■^t*T ^ feR ■gig % I 



3TtcT 16, 2011 (%! 26, 1933) 


[’TFIIII—H 
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5R^ 



yfd'jfcf^RT 


3750 ^ o?R Tif^, ^ Tf ^^ ^ 1 


?. 5000 


(i) 3rttR5lft 3q%rT ^ ^ ^ t, •qtg 3% 3^ Bq^raST 

lltVr^ ^ 

(ii) ^ 2004 %> fcl^ I^Riryi 'HSI^dl -Ml'iHI ^ d€d f^^I+oHI oijij ^ yRH|f^ 3^^^^lR^4>dl % 
h^hI *iiPi 2004 %2004'sii'^'Tl, I 

MR'^ll^^d MRc(K ^J|I I 

(^) (i) 3<’WdH MIHd! 100% 3fk ^Rdl< % ^ 

^ 75% si'Wdicd ^ yRi«ir^ ^ ^siMt i 

(ii) 1 2005 ^sfiTS^T dl'Oy fqPt*)*! ^ den 3l1^«hi{l ^Si-wdicn ^ 

yRi'ipf PiH idd ^ fdRf^t’y ^ 2005 -HH^fldi 

3l<Mclld ’Tcff ^ ^iclT^Si^'je'S «bl '3ii'<<Ti t 


515^ 


- H -^-;- 

(?F0 y«i'«iR ^dHHH I 3fkTT*2iiqr 

^dHHH ii^m 

(i) ^nRjchi 3niR 

wr - ? 600 yfd 
yRdK-?450yfdf^-I 


(ii) ■ar^'sniTT- 

4>IHdK «+>4dlR4i W^Si-Wdld 

4^'3H( ^ dSd <5)^1 ^ 125% 

(^)dR«>d y«i'SR^ 

«i>l4Mlci«h^h^t ^rUHH VI ^ VII 

(i) viiRr^Ji^nrrr 

800 yfcf 

MRdK-? 600 yPd 

(ii) 3P?TWT- 


<+)WdK ^>f^nR4t^f^W’j^3)^dici 
^it;5Rr ^ ^ •ni #RT ^ 150% 
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(2) P--lf2hc4HI flcT (3T^dlcl)+<u| anf^ ^ H^-fdPHdd {1) Pf P^pTf^ ^ ^ 

^ ftrgiRT ^ dl-O'^ ^ fdPbcHlI (3fWdlcdt4i<0| 3T[f^ WfIcT) amPidP^d ^ 

t ^ fdf^c4HI ftcft (ai<Wdk4)ch4U| 3TTf^ Wf^) ^ ai^Hldd ^ 

f^e^^^[•f^T5pFd ^ dl’O'ta ^ SKI ^PTf ^ 5lPd>^^ ^^41^ 

#ftl 

(3) fdf^rlHI 'H^lddl 3Tk31-Wdld)4><0| ^gf^^fdejfdd arf%ld^lP<'Ml ^fcT^ ^ aT^rT^ 11 

9. ^5flm fdfH«MHl'^f, fdiH-MH 25^1^lc!fyd ^c^^^d^^ 

’25. Pldl-wld sndRT: (l)^^a^1wttaTl%l^^^ifl[dTglRTfddT«3ldaT^RT 
%g^=hdK'Rff#iTII 

(2)1^R:^^3Tq^w^%rHdi'yl-M an^addaq'^'^i^^t 1 w^'-c 2002 ^ 

aftT3RT^Ttl^a ^W^T^ 1.75%^W^Tlf^ 

^ arrara T3it ^ ^ t, t^ ^ I 

arfwtt ^ M ^ ^dTd< 3iTcT3^ ^STTcTT t #, aT^T^ ^rFH^R ^ WT 
*icr1 ^dd^0.4%^'iHdM T[f^ ^4i SKl 3^ dijel vdT'^MI I 

amt ^ ^ aiTdRT ^ "W t cit 1^^, ■qnt, ^ afk ^ 

f^WT, 3l1wft'5RT^^'dl'<^i|l I 

10. tdfHdPil fdPHdH 41 ^fOTldPidH (It^fdHRHPdd aq” f¥ddH 
^TPmif: 

(l)2^2005^3TtTa^?n<l'a^artwtt^ndT%r'mRTfHHldRdd^RH^^ L|N ^IPf: 

(i) WR ^TTft ^ ari^RFRt WT ^ofr '^IT dldy^fdd 2 ZPTT ^ ^ mr ^TRT ^ f^ 
■^mti cTsiTf^r,dr?^3Rt^aTfSrc?i4di3Tf^^fwcT^^?i^^l wcTSTil^dirPl ski ar^j^-gmcf^ 
■qr sdllvslgw (^+Hl41^)TtdNI ch< '(Hchditi 

(ii) Rsmr ■gsrmr ^ ari%Rjrd ■g«Fr ^oit ■qr didy^fdd 2 zrr tI ^ ¥rt armr ^ 

1TR t '211 ^ @41^ vjieN (4 cH1h 1 ^) ^■JTRT ^ ’Hd>dl t ^ 1000 

■imf ^5Rt^ arPrar^ait a^T ^ i%w ^ ^ aq^[iTf% ^ I 

(iii) "SR^R ■2TT dd^HKn^h ^TJTt dW arl^RJRt dldy^fdd 'g^RT %ift ‘SHT "dT 

($<HlPil ^) -SRT -^1 MN 11 

(iv) ^ ■^SIR ^dl^ RFf "^TT ^ RPt 'SRT dRt<l RT 3^ cH|<!|dMd> dil 

aiRld>l<) diK SKI dNI -+>< -(Hd^dl 50011^4%;^3l1%ld^^ dldt dlf^m afpCT5R^^5&fRt 

% #Er ^ TT^ RT ^ RTf TJJR ^?1d3cTT t Rt WTRRT: ^ ^-SRT 

RRTRf^l 
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(^) 3^-f^rtwr (4) ^ ^ 



(:57) 1 ^ 2005 ^ afrr 3^ ‘drd^ % fdHRiRa^ 3i3?nT 

fWTiT3T"qT^‘^^ldi^ MM ^^ni 




srl^cbiRql 

/^dHHR 


^ 1 

3Fq^8TR 

1 

2 

^dHHH IV ■q 3^^ 

;sqT^3Tl«iqnft 


^.550 

?.500 

^d4R41/n/III%T 
3l1^iq>r(t 

?.55l9 

?.500 

?.400 


%crFrRIV^3^^3Tl^l^5lft^^'RTH^^f1^^c^, "g^, T4 ^l<l HeidO^I 

^1^ -cn: ■gfcT ^ ^ t^Tirr ^ ^ 700 #nT I 


3TFt ^ 3Tgqf|crfn ^ fJW 31^ 4 % 3l1^ ^FTT-3113 ^ 3T5;T # ^ f^TFI’TOT, 

cJM^cW ^^f-^3Tl«IT^'qT^<4 ^dl I 

f^TTH ^ ^ "WTr ^ ^ "RcT^ % 3T^ 24 ^ "^TT 3^ ^ ^ 3T^, 

^rg^lR^'^TMfcit <dHI ^cJRmKcT^I -MHil cT«lT3r^%> Hinc^l^f <.dMI ^^^^T>4^^,7iraT 
^3nTPw^m^3?TT’qf^^c||'Wld4> hHI 'Jimol l ^ 

3ra1^24^%^%, 8^%^3 <.5^<4ici) 3T^ 1 

IdlH^lfl 42 ^f, 3^^ fdfH<liT3 (3) ^ lHMlcriI<gd IdPldH % yRl<:«llPia f^dl 

>31114111, ^qi^:- 

'3 ) 01 3T^ 1997 4^ , ^Hl’diUI %3T^3f1%iq5rft i|R>d, MRq^d, ‘RIH^T 4)41 



Tlf^ 

tEgaKuiKE;giiBdHg>;Eiagfc-mi^^^^B 

? 5,000 


? 4,000 
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sfMcf 01 Tf# 2005 ^ sftr 3?r^ f^fMTPR %‘9M?4FT '? 5,000' 

3^ '? 4,000' ^ '? 8,750' 3flT '? 7,000' 3?^, ^ 3T^TrfrR^irfqrT I 

12)4^f^fqPl-MHl| Tf, IqPi-MHH 44 Wf^fdRdd ^"gfcT^^nlW 

'44 


1. 3Ttll4>|<} -ciK 4^|<;»| ^ <cis Tf ,314^ '4'^ ^^IFf^TT 

■3RT ^«IR 3TtT 1TR7T ^ ^'SIT ■^I^Kfl % I 

2. 3i1%R5Rt "Sit ^ ^ ^-JIT ^xf ^ 

%, ^ ^< 3 ) '4141 ItTITJRT ^ 44><^cti<u| ( Tsprr "^stR l44><rM ^^4)<) ■H=bdl 

t, 1^ra% 31MT ■'7T, %?R ■RR I ^ 3lftl^IRt 3l1^chd^ 4500 I^.R)”. 3ffT ^cR 
RR II 3ffT III ^ 3Tlll4^rfr 3lt?I^KTR 5500 %.Rt. (W^kRW) % 1^ #rji ^ 
^ if #nET Tll^ ^ 75% ^ 1^ RR I RR IV 3ffT 3 ^4rd< % 
•3lt^'t>l{l 3mA 3TtT MRdK ^ ^ W^R R> ' ^4><U | ^ 

3qcT«r I 3I1IRM: ^ h4^<^4^<u i, -rri R^md 


3. "RRI RrIRtT ^ RRT R5T WT 3fR: 3flT 3rR ^ #qT T^, 

3lfRR5rO" ^liRRUIdM ■?«IRTcP3iT ^ ^IRR RRT ^ 1^ mr ^RRR 

-^RRRRTfR^lfRn3Tl^-qT#TT I 


4. 


"RR -Rlcd ^ 3R?ff if RR 3TflRJrff 'RRT fTRIRd RIRT R5<dl %, ^TRR ^ 

3ri«RKTR 30 fRR Id^Aq 3lt«R)IT RJI RRJRIrrtji ^RRRT %, RT ^ 

13^ if 3rRT RFR 3ffT ^if-RRcT if •’It RT ^RRkTT t affr Rr^ 

3t 1%RRR 15 f^ -RT if 3ifiR,-^44 30 f^ RR RR><5)4 j<U| RR 


TIT^ if ^ L|RcifSfe|i|t ai^iR ^fTfi 


WT R'RRd RF<T ^<Adl<A 


3l1?R^, RRR T?^ TRcT fRf^ if ^ |[^ ^ RlUlfTd RR ^ WT 

<|gd fRtR^RR^f^ ^4^ f^H M3lfdR4^fR^3TtRRM"^^43r R R ? ' ^ch<0 | RR-RRRT% I 


V^RUT 
WSIRRR^ 

%J 

^ : ^ftfRRRf ^ 3TTf«RF5lR^^RfCR15 fcnici, 14.04.1990 y4>lf^ld tRRTTRT I RtR 
3llR<^^Hl3Tt^WTr 3AHdfd4i^R5trR^ 3llR4^Rld fRRTRRT I 

7r3RR3l1%l^^WTT 

^ 42 19.10.1996 


49 


07 . 12.2002 
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^prt ( 3 t 1 «i^) RiPi^h 1979^3133^ 

( 23 ^ (2) ^ ) 

01 ^aiTOR'qT'qT^ 

^.■znPf:- 

5E^ 


sfiTTRF 



^cFT 

0,000 

?i 4,000 

n4> 

^d3T 

?14,001 

^35^ 

1 

1^I'«l7T3[ 


? 


^ ^ r^idi 3fi-( I^di ^ J?i6< 'll 

25ft>.7?t.%4d^r^wr 

Cv 

1,000 

1,300 


^) fH'3al<il ^ <3''^ ^ cj^<^ i?i6< ^ 25 ^ 

3(*-^ 

c< 

800 

1,050 



600 

750 

2 


800 

1,050 

3 





^ {^ <5^^: ^|gd) 

800 

1,050 


^) 3 ^ ^ ttszt arsJiR, Rdl3<?T Ih«45i^t afN: 3i^fei=r 

1,000 

1,300 

4 


1,000 

1,300 

5 


1,000 

^,300 

6 

3TOFJT 

160 

mm 

7 

Amciii 

160 


8 

ma^T 

800 



^) 5^ ^ 3r-M 4di% 

600 

750 

9 

Hfunj5 

600 

750 

10 

3i'<?«iMd y^3?i 

4>) 3(<?*J||'^cT 5 ^^*^ 5C1l^ 

1,000 

1,300 


^^Fh *=hl 3>r^ ^cn%> 

800 

1,050 


3—29 Gl/2011 
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% 'H^'M 1 


^10,000 

?14,000 

d^H 

%d'd 

^14,001 

11 

^) ‘4’^^ f^dl 

1) PPTRcT^^ 

2) cil^ 

3) tt^ 

4) 

1,000 

1,300 


^) 1) 3«FnjTf^ 

DU 

2)^teT«RFT?cW 

4) 

1,000 

1,300 


2) 2 (■’T) Tf'HfHR^cf 4^ ?^-S4>< h)6<1 

WIR 

1,000 

1,300 



800 

1,050 

^) 4>HH ^ civ'll ^lldd d«b 3flT ^i'dl ^ cTW •3l<dlH 
d4> 


3) rJldl 

1,000 

1,300 

l^i?dc|K d^4lel afiT Hl^dld dIdTd 


4) ^ 

1,000 

1,300 


5) dKIJ^c^ff^ 

^) 'I^TJ^-^T'^Td, HFr^ 3^-fefdJ?H afTr^^tTR ^dl43l 

1,000 

1,300 


W) Hdfd^ 


1,050 


6) afk t^ 

affr <m 1'0 '91^ 'dSJT ^’«dlHl WT ■d«Tr ^ f^T# ^ 
3FEr^9I^fc^ ^43T^3flT '(.m'I'O 


750 


7) (!) % (6) ddi H y|wi%d 'SlTft tsfr td^f ^ ^ 8 


750 

f^.^. ^ ^ 3T^ % ■^ir TF^ <rl<chK &KI 

Ov 

3T^4^^dlR4l%1^, ^%5^TtftcT^5rrT^ 
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sh^ich 



^cR 

?10,000 

?14,000 

cRF 

%d3 
?14,001 

%355i: 

12 

ISHMd "g^ 

1) 




1) ^) ■qpplt 




l)"^) df^d ^ IdHidf^d 

dHi'Jld, ^^Tdtd, ^^fTTdt, wnf^aflT^ 


IB 


ifm : dMd Tim ^ Wg UW cR 

^FRT# 

600 

760 


■qi^ 1Tf VIlfHd q^ff^TlPlt^ 'IKHT d^>t?^d 




I^Hl<fdd[ 

3|-H<HI, Idd^d afk ‘Smt 3?it / ^5115 TIW Mdl<ld 

^[zri^, ^WTT3ik'^^ 1 5/20 ^ 3fk Tj? Ti«r-1sfd??H 

1,000 

1,300 


(5?) ^dl>> ?i)^ch< »i<) fddl 

600 

750 


3)^^ I^Jldl 

3 55) dgl^ld 551 15/20 ^ Wm, f5«TT af|T 

^<.dl Hdidd % 1 

1,000 

1,300 


3 15) dr?tT d^l^ld ^ dd5d-igFIT aflT 

) afhr (5TCft ^ 3fk 5^mtTr ^ 

51TIW^^r§55T"^1^5f5if5'd?^ter^5l55d^15HT 3ftT ^<ld 
iJIH ^J%d) 

600 

750 


4) drltd 3flT Rqfd 

Tddi ^ §dl^ 

1,000 

1,300 


5) f^Neii Rsleil 

^) d^-Hld %5 15/20 ^ 1^ eR5T-T!55r, 

TR5Rr afiT WiT^ 

1,000 

1,300 


15) ^-555R d^iSld, nirgi: ^ ^<chicrit ym 

55r9im 3fk WTW 5Ti:^ %> gPm, ^ 

800 

1,050 


iT)dlMd dS^ 3fti: MTJruil ^ WlfTTl, 5d dfd, ^d?! 

■^, »^i: VKSH, ddi^Jill ^ ^ Tim Mdldd, 

d^-Hld ^ WTOIT W4td, 55^51 WWIT 

dd^ ^ ^ %T, fWTdT 5mi: sfk 35 WK (d^, 

ddid, d#5iT, di <1^41 ark ^) 

600 

750 
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% T-STR f 


4dq 

?10,000 
# 

4,000 

‘dqr 

4cTq 

^14,001 

q aqr 


6)-Jftiiji 

®rnT ^^iid 3l1i ^di ^ 

800 

1,050 


^) WflT f^ ^ -91^ 3^ fiTHfcHl^cT # 

^TnT#RT^^T?Tt, ■^TTIw t - 

600 

750 

hI%c1I <Ml4^.cri.4^T^., ^ <^i4^^ll(7ll, %) ^lef 

^fic’TIW afk 31(41 '5HI W-MfcH-M, cTl^ ^ 

^.3TR.-q^.W. jfrpTK ^ ^fJfrjT ^ an^T '^SRT, 

^ ^.aTR.it.'#. ^ ^#51 iT^fw 

3nf ."qt.^. WfFRT fHMdM q^prf^, WFFTT 

Hnqi MR^MHI, <s|^^ 4)1^11^ / %fT, 

<+>I'mFci<i 4^-^4h <^41 chi'sJji'iicii / ^^.Ml.q1.^®e^.^. 
fsftVH, f^^d1 ^-fsf4^H, ^.Tt.3Tr. t^rm. 


7) Hlfe f?4cril 

#41^ TTT ^ -EiT^, ^TTjr -gqw ^ q^FT^, 

wf\[< ^ ^tzm, qRFj^, qr^, Tpqq, qf^, 

4>elcn4, ^clHe1, 

fqfeiqpt,#RFR, cTT#, SIFfT qqRT^, ^.T^Ij] 

600 

750 

^5<h1ci ^ -f^, <+>Hcii6, q'^diHi, q'^iT ^1t qrq?4ldi 
q^nqfr, qqr d^-Hld ^ qifcFrr, ■sttw, %ncT^, 

%4t, qqr, ■fl^, qrf^T, qwr afr-r ^sirq 
wq%, 41#, qzqRi, ?FqRT, ■#q-^l41, ## a^ %iTT 


8) fVr<Hia< I^IelT 

«rn1, oi<aici1 wq^ (q^i^ q^qlei), qftq (qraTlciT 

de-Mld), f^^cll (qWR rl^4l<ri), f^«4< (q^IS cT^qlFD, afrr 
qiHI 'h'ytdlC d^lH ci^'hIci) 

600 

750 


^) cTrafqfrf^ 

600 

750 


9) -hIcIH f^Hdl 
qq^qqpTcT 

600 

750 


io)f%qiq^q^^4wqqi1(i)#9)?iq^qnfqHq#f i 

160 

200 

13 

3-H< - qilcll, 1qd1<iq(S aftr 3 tTT %7 aralq 

qi) fMdl<Mi(sf^TFiT^arq 5cii^ ?rqT3qTqir^( 

%f^FTr qt#cT ) 

T3} qqrqqf^ (i^glVIird 3enqqqfeq) 

1,000 

1,300 

14 

■3Tl<Md 

800 

1,050 

qqiwq 3TR qqrqcT 1^ % aralq 
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Part III —Sec. 4] 


TF’I fWT 

■=1^ 17 ■*11^ 2010 

4 1TT-15/14/3/2010-'Jit. fg.—ch4-4l(l Tpq ( IJPTR) l^rf^-1950 ^ MPm 95-^ ^ ^ «b4-4llt TFSI^ 
3rfijpmi948, (1948 34) ^ «inT-46(2) IRT'^TfePTf if H^lPl^5!l4) ^ 01 2011 'aTttTI^Tt ftftxRl 

^ t "S^RT ro|Pl4H-95-'^ ^ SFSm 4)4-4l0 TT^ fPPT -1955 "4 n=lf4t^l ^51^*1 3RPT TI^ "4 fFTfclfel ^ 
sflHiPtia ohHwmI ^ ^ '4I44, 3T*lflI^:— 

^^sRFfcTTFjR^^TTra^aicrftisn^^ ^-#n4 ■^, 4 r43 

TM ’^11*41^14^511^ 'i^ 'nra, TFi^-a(5i41 ’iratTftn'nra, 4l'^i «i5ifa<Hi ■nra, 'ilq H4dl4i sfk <aslqi 

hI'jii 4 qiPl4l 'HT^, =hld)41 41'qi 4 q)i<344rd^l 4i<=l sJk 'Mil'll 'liq, 'iiq-*iKi^< 41'4l4 jfcrlqi 414, <ii44 41'>ii '4 cil'^qiO '^ci 

^ 3fk '4 Tflw 4 -^hI^h •nra i 

■31K. '4). '?rRf 


CANARABANK 
Bangalore, the 17th February 2011 

No. PWPM 9098 78 DK : In exercise of the powers conferred by section 19, read with sub¬ 
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the Canara Bank in 
consultation with the Reserve, Bank of India and with the previous sanction of the Central 
Government, hereby makes the following regulations further to amend the Canara Bank 
(Officers’) Service Regulations, 1979, namely:- 

1. (1) These regulations may be called the Canara Bank (Officers') Service (Amendment) 

Regulations, 2010. 

(2) They shall come into force with effect from the 2 "^ day of June 2005 except 
wherever stated otherwise in the respective regulations. 

2. In the Canara Bank (Officers') Service Regulation, 1979 (hereinafter referred as the said 
regulations), in regulation 3, - 

(i) forclause(g),thefollowingclauseshallbesubstituted,namely,- 

(s) "Family" means the spouse of the officer (who is not an employee of the 

Bank), wholly dependent unmarried children (including dependent-step and 
legally adopted children) and parents ordinarily residing with and wholly 
dependent on the officer'; 

(ii) for clause (o), the following clause shall be substituted, namely:- 

'(o) "Wholly dependent children or parents" mean children or parents having 
an income not exceeding Rs.2,550 per month' 

Note: If the income of one of the parents exceeds Rs.2,550 per morith or the 
aggregate income of both the parents exceeds Rs.2,550 per month, both the 
parents shall not be considered as wholly dependent on the employee : 
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3. In the said regulations, in regulation 4, for sub-regulation (4), the following sub¬ 
regulations shall be substituted, namely: - 

'(4) On and from the 1^* day of November 2002, the scales of pay specified against 
each grade shall be as under: - 

(a) Top Executive Grade: 

Scale VH = Rs.29340 - ^ - 30700 - 900 - 31600 - 1000 - 32600 

2 11 
Scale VI = Rs.26620 - 680 - 29340 

4 

(b) Senior Management Grade: 

Scale V =Rs.24140 26620 

4 

Scale IV = Rs.20480 - 560 - 21040 - 6^ - 24140 

1 5 

(c) Middle Management Grade: 

Scale III = Rs. 18240 - 5^- 21040 - ^ - 22280 

5 2 

Scale II =Rs. 13820 - 500 -14320 - 560 -19920 

1 10 

(d) Junior Management Grade: 

Scale 1 = Rs. 10000-470 -12820 - 500 - 14320 - 560 -18240 

6 3 7 

Note: Every officer who is governed by the scales of pay as in force as on 31"' 
October, 2002 shall be fitted in the scale of pay set out as in this sub-regulation 
as on 1" November, 2002 on stage to stage basis, i.e. on 
corresponding stages from first stage onwards in the respective scales and the 
increments shall fall on the anniversary date as usual except where provided 
otherwise; 

(4A) Nothing in sub-regulations (1), (2), (3) and (4) shall be construed as requiring 
the bank to have at all times, officers serving in all these grades." 
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4. In the said regulations, for regulation 5, the following regulation shall be substituted, 
namely:- 

'5. Increments - (1) Subject to the provisions of sub-regulation (4) of regulation 4, on 
and from the 1*‘ day of November, 2002, the increments shall be granted subject to 
the following conditions, namely: - 

(a) The increments specified in the scales of pay set out in sub-regulation (4) of 
regulation 4 shall, subject to the sanction of the Competent Authority, accrue on 
an annual basis and shall be granted on the first day of the month in which these 
fall due; 

(b) Officers in Scale I and Scale II, one year after reaching the maximum in their 
respective scales, shall be granted further increments including stagnation 
increment(s) in the next higher scale only as specified in clause (c) below subject 
to their crossing the efficiency bar as per guidelines of the Government; 

(c) Officers including those referred to in clause (b) above who reach the maximum 
of the Middle Management Grade Scales II and III shall draw stagnation 
increment(s) for every three completed years of service after reaching the last 
stage of the Scale II or Scale III, as the case may be, subject to a maximum of two 
such increments of Rs.560 each for officers in the last stage of Scale II and one 
such increment ofRs.620 for officers in the last stage of Scale III; 

Provided that on and from the 1** day of November, 1994 the officers in 
substantive Scale III i.e. those who are recruited in or promoted to Scale III shall be 
eligible for second stagnation increment three years after having received the first 
stagnation increment: 

Provided further that such increment/s in the next higher scale/stagnation 
increment/s shall not be allowed to an officer who refuses promotion when 
offered. 

Note: Grant of such increments in the next higher scale shall not amount to 
promotion. Officers even after receipt of such increments shall continue to get 
privileges, perquisites, duties, responsibilities or posts of their substantive Scale I 
or Scale-ll as the case may be. 
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(2) An additional increment each shall be granted in the scale of pay for passing Part 
I of Certified Associate of Indian Institute of Bankers/Junior Associate of Indian 
Institute of Banking and Finance and Part II of Certified Associate of Indian 
Institute of Bankers Examination. 


Explanation: (a) in the case of an officer who has passed Part I or Part II of 
Certified Associate of Indian Institute of Bankers Examination as an officer 
before the appointed date, the additional increment, or increments as the case may 
be, shall be given effect to from the appointed date provided that he has not 
received any increment or received only one increment, for passing both parts of 
the said Examination. 

(b) on and from the T* day of November, 1987, officers who reach or have 
reached the maximum in the pay scale and are unable to move further except by 
way of promotion shall subject to Government guidelines, if any, be granted 
Professional Qualification Allowance in lieu of additional increments as specified 
in the Table below: 


TABLE 


Those who have passed: only Part 1 of 
Certified Associate of Indian Institute 
of Bankers 

(i) Rs.lOO per month after one year of which 
Rs.75/- shall rank for superannuation 
benefits. 

Those who have passed: both Parts of 
Certified Associate of Indian Institute 
of Bankers 

(i) Rs.lOO per month after one year, of 
which Rs.75 shall rank for 

superannuation benefits. 


(ii) Rs.25d per month after two years, of 
which Rs.200 shall rank for 
superannuation benefits. 


(c) on and from T* day of November, 1994, other things being equal, the quantum 
of Professional Qualification Allowance shall stand revised as specified in the 
table below: - 
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TABLE 


Those who have passed: only Part 1 of 
Certified Associate of Indian Institute 
of Bankers 

(i) Rs.120 per month after one year on 
reaching top of the scale. 

Those who have passed: both Parts of 
Certified Associate of Indian Institute 
of Bankers 

(i) Rs.120 per month after one year on 
reaching top of the scale. 

(ii) Rs.300 per month after two years on 
reaching top of the scale. 


Provided that officers who are eligible to draw Fixed Personal allowance in terms 
of clause (b) of sub-regulation (3) of regulation 5, shall draw Professional 
Qualification Allowance one year/two years after receipt of such Fixed Personal 
Allowance respectively for Part I and II as the case may be. 

(d) on and from the T* day of November, 1999, other things being equal, the 
quantum of Professional Qualification Pay shall stand revised as specified in 
the table below: - 


TABLE 


Those who have passed Junior Associate of 
Indian Institute of Bankers or Part 1 of 
Certified Associate of Indian Institute of 
Bankers: 

(i) Rs.150 per month after one year on 
reaching maximum of the scale. 

Those who have passed Junior Associate of 
Indian Institute of Bankers and Certified 
Associate of Indian Institute of Bankers or 
both parts of Certified Associate of Indian 
Institute of Bankers; 

(i) Rs.150 per month after one year on 
reaching maximum of the scale. 

(ii) Rs.360 per month after two years on 
reaching maximum of the scale. 


Provided that officers who are in Scale I and Scale II and are granted further 
increments in the next higher scale as in clause (b) of sub-regulation (1) shall 
draw Professional Qualification Pay after one or two years, as the case may be, on 
reaching the maximum in such higher scales. 

(e) on and from the 1** day of November, 2002, other things being equal, the 
quantum of Professional Qualification Pay shall stand revised as specified in the 
table below: - 


4—29 01/2011 
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TABLE 


those who have passed Junior 
Associate of Indian Institute of Bankers 
or Part 1 of Certified Associate of Indian 
Institute of Bankers: 

(i) Rs.300 per month after one year on 
reaching maximum of the scale. 

Those who have passed both parts of 
Certified Associate of Indian Institute 
of Bankers: 

(i) Rs.300 per month after one year on 
reaching maximum of the scale; 

(ii) Rs.750 per month after two years on 
reaching maximum of the scale. 


Provided that officers who are in Scale I and Scale il and are granted further 
increments in the next higher scale as specified in clause (b) of sub-regulation (1) 
shall draw Professional Qualification Pay after one or two years, as the case may 
be, on reaching the maximum in such higher scales. 

Note : (i) if an officer who is in receipt of Professional Qualification Pay is 
promoted to next higher scale, he shall be granted, on fitment in such higher scale, 
additional increment(s) for passing Junior Associate of Indian Institute of 
Bankers/Certified Associate of Indian Institute of Bankers to the extent 
increments are available in the scale and if no increments are available in the 
scale, the officer shall be eligible for Professional Qualification Pay in lieu of 
increment(s). 

(ii) on and from day of November, 1994, Professional Qualification 

Allowance or Professional Qualification Pay, as the case may be, shall rank for 
Dearness Allowance, House Rent Allowance and superannuation benefits. 

(iii) an officer shall not be eligible for Professional Qualification Pay as above if 
he refuses to accept promotion when offered. 

(iv) if an officer acquiring Junior Associate of Indian Institute of Bankers or 
Certified Associate of Indian Institute of Bankers (either or both parts) 
qualifications after reaching the maximum of the scale of pay, shall be granted 
from the date of acquiring such qualification the first installment of Professional 
Qualification Pay and the release of subsequent installments of Professional 
Qualification Pay shall be with reference to the date of release of first installment 
of Professional Qualification Pay. 
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(v) if an officer, as on the 2"^ day of June, 2005 has already acquired any of the 
said qualifications referred to in clause (iv) and has not earn^^ any increment or 
Professional Qualification Pay on account of acquiring such qualification/s, he 
shall be, with effect from the 1'* day of November, 2002 or the date of acquiring 
such qualification/s, whichever is later, released Professional Qualification Pay as 
provided herein above. 


(3){a) all officers who are in the bank's permanent service as on the 1** ^ay of 
November, 1993 shall get one advance increment in the scale of pay and 
officers who are on probation on the 1'* day of November 1993 will get one 
advance increment one year after the confirmation. 

Note: There shall be no change In the date of annual increment because of 
advance increment. 


(b) an officer who is at the maximum of the scale or who is In receipt of 
stagnation increment(s) as on T* day of November, 1993, wiH draw a Fixed 
Personal Allowance from the 1®' day of November, 1993 which shall be 
equivalent to an amount of last increment drawn plus dearness allowance 
payable thereon as on 1** day of November, 1993, plus House Rent 
Allowance, at such rates as applicable in terms of regulation 22 and the Fixed 
Personal Allowance together with House Rent Allowance, if any, as specified 
in the table below shall remain valid till further revised: - 


TABLE 


Increment 

Component 

Dearness Allowance as 
on 1.11.1993 on the 
increment component 

Total Fixed Personal Allowance 
payable where bank's 
accommodation is provided 

(A) 

(B) 

(C) 

Rs. 

Rs. 

Rs. 

230 

5.79 

236 

250 

6.30 

257 

300 

7.56 

308 

400 

10.08 

411 
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(c) on and from the T* day of November, 1999 other things being equal, the Fixed 
Personal Pay with House Rent Allowance, if any, shall be as specified 
in the table below: - 


TABLE 


Increment 

Dearness Allowance as 

Total Fixed Personal Allowance 

Component 

on 1.11.1997 on the 

payable where bank's 


increment component 

accommodation is provided 

(A) 

(B) 

(C) 

Rs. 

Rs. 

Rs. 

340 

4.28 

345 

380 

4.78 

385 

420 

5.29 

426 

600 

7.56 

608 


(d) on and from the T* day of November, 2004 other things being equal, the Fixed 
Personal Pay together with House Rent Allowance, if any, shall be as specified 
in the table below and shall remain frozen forthe entire period of service : - 

TABLE 


Increment 

Dearness Allowance as 

Total Fixed Personal Pay payable 

Component 

on 1.11.2002 on the 

where bank's accommodation is 


increment component 

provided 

(A) 

(B) 

(C) 

_Rs. 

Rs. 

Rs. 

560 

23 

583 

620 

25 

645 

680 

28 

708 

1000 

41 

1041 


Note : (i) Fixed Personal Allowance/Fixed Personal Pay as indicated under Column 
(C) of the tables in the clauses (b), (c) and (d) of sub-regulation (3) of regulation 5 
shall be payable to those officers who are provided with bank’s accommodation, 
(ii) Fixed Personal Allowance/Fixed Personal Pay for officers eligible for House 
Rent Allowance shall be (A)+(B)+House Rent Allowance as Indicated in clauses 
(b), (c) and (d) of sub-regulation (3) of regulation 5 drawn by the concerned officer 
on the increment component of the relevant scale of pay as specified in sub¬ 
regulation (2) and (3) of regulation 4 is earned. 
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(iii) on and from the T* day of November, 1999 there shall be no change in the 
schedule of release of Professional Qualification Pay as in Explanation (c) of sub¬ 
regulation (2) on account of release of Fixed Personal Pay: 

Provided that where any installment of Professional Qualification Pay which 
on account of the earlier provisions has been shifted by a year and is 
scheduled for release on or after to T* day of November, 1999, it shall be 
released to the officer on and from this date and second installment of 
Professional Qualification Pay, if any, shall be released on the 1** day of 
November, 2000. 

(iy) the increment component of Fixed Personal Allowance/Fixed Personal Pay 
shall rank for superannuation benefits. 

(e) an officer who has earned the advance increment as specified in clause (a) 
above shall draw the quantum of Fixed Personal Allowance/Fixed Personal 
Pay as mentioned in clauses (b), (c) or (d) above, one year after reaching 
the maximum of the scale.' 

5. In the said regulations, in regulation 21, after sub-regulation (3), the following sub¬ 
regulation shall be inserted, namely: - 

'(4) On and from the r* day of November, 2002, Dearness Allowance Scheme 
shall be as under: 

(a) dearness allowance shall be payable for every rise or fall of 4 points 
over 2288 points in the quarterly average of the All India Average 
Working Class Consumer Price Index (General) Base 1960 = 100. 

(b) during the period from the 1** day of November, 2002 to 31** day of 
January, 2005, dearness allowance shall be payable as per the 
following rates :- 

(i) 0.18% of 'pay' upto Rs.9,650 plus 

(ii) 0.15% of pay' above Rs.9,650 and upto Rs. 15,350 plus 

(iii) 0.09% of 'pay' above 15,350 and upto Rs. 16,350 plus 

(iv) 0.04% of'pay" above Rs. 16,350 
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(c) on and from the T* day of February, 2005, dearness^aJIowa nee shall be 
payable at 0.18% of pay. 

Note: (A) "Pay" for the purpose of Dearness Allowance shall mean basic pay 
including Stagnation Increments. 

(B) Professional Qualification Allowance or Professional Qualification Pay as 
specified in Explanations (c), (d) and (e) to sub-regulation (2) of regulation 5 
shall rank for dearness allowance.' 

6. In the said regulation, for regulation 22, the following regulation shall be substituted, 
namely:- 

'22. House Rent Allowance - (1) (a) on and from the T* day of November, 1999 
where an officer is provided with residential accommodation by the Bank, a 
sum equal to 2.5% of the basic pay in the first stage of the scale of pay in which 
he is placed or the standard rent for the accommodation, whichever is less, will 
be recovered from him. 

(b) where an officer is not provided any residential accommodation by the 
Bank, he shall be eligible on and from the r* day of November, 1999 the House 
Rent Allowance as specified in the Table below, namely: - 

TABLE 


Where the place of work is in 

HRA payable shall be 

(1) 

(2) 

(i) Major 'A" class Cities specified as such from 
time to time in accordance with the , 
guidelines of the Goverhment and Project' 
Area Centres in Group 'A'. 

9% of the pay per month. 

(ii) Places in Area 1 and Project Area Centres in 
Group 'B' 

8% of the pay per month. 

(iii)Area II i.e. all places not covered by (i) 
and (ii) above 

7% of the pay per month. 


Provided that if an officer produces a rent receipt, the House Rent Allowance 
payable to him shall be the actual rent paid by him for his residential 
accommodation in excess over 2.5% of the pay in the first sta^ of th^ scale of 
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pay in which he is placed or 150% of the House Rent Allowance payable as per 
column (2) of the above table, whichever is lower. 

{2)(a) On and from the T* day of November, 2002, where an officer is provided with 
residential accommodation by the Bank, a sum equal to 1.75% of the basic 
pay in the first stage of the scale of pay in which he is placed or the standard 
rent for the accommodation, whichever is less, will be recovered from him. 

(b) where an officer is not provided any residential accommodation by the bank, 
he shall be eligible on and from the r‘ day of November, 2002 the House Rent 
Allowance as specified in the table below, namely: - 

TABLE 


Where the place of work is In 

House Rent Allowance 
payable shall be 

(1) 

(2) 

(i) Major “A” Class Cities and Project Area 
Centres in Group A 

8.5% 0 of Pay 

(ii) Other places in Area 1 and Project Area 
Centres in Group B 

7.5% of Pay 

(iii) Other places 

6.5% of Pay 


Provided that if an officer produces a rent receipt, the House Rent Allowance 
payable to him/her shall be the actual rent paid by him/her for the residential 
accommodation in excess over 1.75% of Pay in the first stage of the scale of 
pay In which he/she is placed with a maximum of 150% of the House Rent 
Allowance payable as per column (2) of the above Table. 

(3) Where an officer resides in his own accommodation he shall be eligible for a 
House Rent Allowance on the same basis as mentioned in proviso to clause 
(b) of sub-regulation (1) and clause (b) of sub-regulation (2) as If he was 
paying by way of monthly rent a sum equal to one twelfth of the higher of (A) 
or (B) below:- 
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(A) 

The aggregate of: - 

(i) Municipal taxes payable in respect of the accommodation; and 

(ii) 12% of the capital cost of the accommodation including the cost of the land 
and if the accommodation is part of a building, the proportionate share of 
the capital cost of the land attributable to that accommodation, excluding 
the cost of special fixtures, like air conditioners; or 

(B) 

The annual rental value taken for municipal assessment of the accommodation. 

Explanation: 

(1) For the purpose of this regulation "standard rent" means 

(a) in the case of any accommodation owned by the Bank, the standard rent 
calculated in accordance with the procedure for such calculation in vogue 
in the Government. 

(b) Where accommodation has been hired by the bank, contractual rent 
payable by the bank or rent calculated in accordance with the procedure 
specified in (A) above, whichever is lower. 

(2) “Pay" for the purpose of House Rent Allowance shall mean basic pay 
including stagnation increments. 

(3) Professional Qualification Allowance or Professional Qualification Pay as the 
case may be, shall rank for House Rent Allowance with effect from the 1^' 
day of November, 1994. 

(4) For the purpose of sub-regulations (1) and (2) of this regulation and 
regulation 23, Area I and Area II shall mean as under: - 

Area-I - Places with a population of more than 12 lakhs 

Area-II - All places not included in Area -1.' 
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7. In the said regulations, for regulation 23, the following regulation shall be 
substituted, namely:- 

'23. Other Allowances: 

(1) On and from the r* day of November, 2002, an officer shall be eligible for 
the City Compensatory Allowance as specified in the table below, namely, 

TABLE 


Places 

Rates 

(1) 

(2) 

(a) Places in Area 1 and in the State of 

4% of basic pay subject to a 

Goa 

maximum of Rs.540 per month 

tb)~ Places with population of 5 lakhs 

3% of basic pay subject to a 

and over and State Capitals and 
Chandigarh, Pondicherry and Port 
Blair not covered by {^) above. 

maximum of Rs.375 per month. 

(c) Other places 

Nil 


(2) On and from the 1** day of November, 2002 the rates of special area 
allowance shall be as specified in the Schedule to these regulations. 

(3) On and from the r* day of November, 2002, if an officer is serving in an 
area to be specified as Project Area falling under Group A or Group B, he 
shall be eligible for a Project Area Compensatory Allowance at the rate of 
Rs.210 per month or Rs.185 per month according to the classification of 
area as Group A or Group B. 

(4) On and from the 1** day of January, 2004/if an officer is transferred from 
one place to another In the midst of an academic year and If he has one or 
more children studying In school or college, in the former place, he shall be 
eligible for a mid-academic year transfer allowance at the rate of Rs.500 per 
month from the date he reports to the latter place upto the end of the 
academic year in respect of all the children studying: 


5—29 OV2011 
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Provided that such allowance shall cease if all the children cease studying at 
the former place. 

(5) On and from the r‘ day of June, 2005, if an officer is deputed to serve 
outside the bank, he may opt to receive the emoluments attached to the 
post to which he is deputed, or he may in addition to his pay, draw a 
deputation allowance at the rate of 7.75% of pay subject to a maximum 
Rs.1500 per month and such other allowances he would have drawn had he 
been posted in the bank's service at that place: 

Provided that where he is deputed to an organisation which is located at the 
same place where he was posted immediately prior to his deputation, he 
shall receive a deputation allowance equal to 4% of his pay subject to a 
maximum Rs.750 per month: 

Provided further that an officer on deputation to the Training Establishment 
of the bank as a faculty member shall be eligible for deputation allowance 
at the rate of 4% of his pay subject to a maximum Rs.750 per month. 

(6) If an officer is required to officiate in a post in a higher scale for a 
continuous period of not less than seven days at a time or an aggregate of 
seven days during a calendar month, he shall receive an officiating 
allowance equal to 6% of his pay, pro-rata for the period for which he 
officiates and officiating allowance will rank as pay for the purposes of 
Provident Fund and Pension only: 

Provided that where an officer comes to officiate in a higher scale, as a 
consequence solely of the review of the categorization of posts under 
regulation 6, he shall not be eligible for the officiating allowance for a 
period of one year from the date on which the review of the categorization 
takes effect. 

(7) If an officer is posted at a branch where books are closed on the of April 
and 30“’ September, a closing allowance of Rs.250 for each of the two 
closings. 
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(8) On and from the r‘ day of November, 2002, if the working hours during a 
day are split with minimum interval of two hours, an officer shall be eligible 
for a Split Duty Allowance at the rate of Rs.l25 per month. 

(9) If an officer is required to work as custodian of a vault or locker on a 
holiday, he shall be eligible for a Diem Allowance at the rate to which he is 
entitled. 

(10) On and from the T* day of November, 2002, an officer shall be eligible for 
the hill and fuel allowance as specified in the table below, namely:- 

TABLE 


Place 

Rate 

(1) 

(2) 

(i) Place with an altitude of 3000 
metres and above 

5% of pay subject to a maximum 
of Rs .1150 per month 

(jj) Place with an altitude of 1 500 
metres and above but less than 
3000 metres 

2V5% of pay subject to a maximum 
of Rs.500 per month 

(iii) Place with an altitude of 1000 
metres and above but less than 
1500 metres and Mercara Town 

2% of pay subject to a maximum 
of Rs.400 per month 


Note : (a) officers posted at places with an altitude of not less than 750 metres 
and which are surrounded by hills with higher altitude which cannot be 
reached without crossing an altitude of 1000 metres or more, shall be paid hill 
and fuel allowance at the same rate as is payable at centers with an altitude of 
1000 metres and above. 

(b) Hill and Fuel Allowance presently paid at any centre not covered by the 
above classification shall stand withdrawn: 

Provided that in respect of an officer who was posted in such a centre 
prior to 1st day of May, 1989 and remains posted at that centre even after that 
date, the quantum of allowance which he was drawing as on the 30th day of 
April, 1989 shall be protected and paid to him every month till the time he 
remains posted at that centre in the same scale of pay.' 
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8. In the said regulations, for regulation 24, the following regulation shall be 
substituted, namely:- 

'24. Medical Aid:- 

(1) An officer shall be eligible for reimbursement of medical expenses actually 
incurred by him in respect of himself and his family on the following basis, 
namely:- 

(a) Medical Expenses:- On and from the day of February, 2004 an officer 
shall be eligible for reimbursement of medical expenses for self and 
family on the strength of the officer's own certificate of having incurred 
such expenditure supported by a statement of accounts for the amounts 
claimed as specified in the table below, namely:- 

TABLE 


Grade 

Maximum limit of reimbursement 

Junior Management and Middle 
Management Grade 

Rs.3750 or the amount incurred 
whichever is less 

Senior Management and Top 
Executive Grade 

Rs.5000 or the amount incurred 
whichever is less 


Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not 
to exceed at any time three times the maximum amount provided above. 

(ii) for the year 2004 the reimbursement of medical expenses under the medical 
aid scheme shall be enhanced proportionately for eleven months, i.e. from 
February 2004 to December 2004. 

Explanation: - "Family" of an officer for the purpose of this regulation shall mean 
the family as defined in clause (g) of regulation 3. 

(b)(i) Hospitalisation charges shall be reimbursed to the extent of 100% in the 
case of an officer and 75% in the case of his family members in respect 
of all cases which require hospitalization. 
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(ii) on and from the T* day of May, 2005, reimbursement of 
hospitalisation expenses to an officer under this regulation shall be in 
accordance with the terms and conditions of Hospitalisation Scheme 
laid down under the Bipartite Settlement dated the 2"** day of June, 2005 
for workmen employees, subject to the limits as specified in the table 
below, namely:- 


TABLE 


(a) Junior Management Grade 
Scale 1 and Middle 
Management Grade Scales 

II and III. 

(i) Bed Charges 

Self - Rs.600 per day. 

Family - Rs.450 per day. 

(ii) Other charges - 

At the scale of 125% of the 
limits laid down under the 
Hospitalisation Scheme 

applicable to workmen 

employees 

(b) Senior Management Grade 
Scales IV and V and Top 
Executive Grade Scales VI 
and VII. 

(i) Bed Charges 

Self - Rs.800 per day. 

Family - Rs.600 per day. 

(ii) Other charges- 

At the scale of 150% of the 
limits laid down under the 
Hospitalisation Scheme 

applicable to workmen 

employes. 


(2) Notwithstanding the medical benefits (including hospitalization etc.) 
specified in sub-regulation (1) above, and in complete substitution of the 
same, the Board may decide to retain in an unaltered form medical benefits 
(including hospitalization, etc.) as available in the Bank on the appointed 
date and if the Board so decides, all officers shall be eligible for 
reimbursement of medical expenses only as per the terms and conditions 
obtaining in the bank on the appointed date for grant of medical benefits 
(including hospitalization, etc.) 
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(3) Medical Aid and Hospitalisation facilities shall also be admissible to the 
officers who are placed under suspension.' 

9. In the said regulations, for regulation 25, the following regulation shall be 
substituted, namely:- 

'25. Residential Accommodation.- (1) No officer shall be entitled as of right to be 
provided with residential accommodation by the Bank. 

(2) It shall, however, be open to the Bank to provide residential 
accommodation to an officer on payment by the officer, on and from the 1st 
day of November, 2002, a sum equal to 1.75% of the basic pay in the first 
stage of the scale of pay in which he is placed or the standard rent for the 
accommodation, whichever is less: 

Provided that where the officer is provided with furniture at such residence, a 
further sum equal to 0.4% of basic pay in the first stage of the scale of pay in 
which he is placed, will be recovered by the Bank from him: 

Provided further that, where such residential accommodation is provided by 
the bank, the charges for electricity, water, gas and conservancy shall be borne 
by the officer.' 

10. In the said regulations, in regulation 41, for sub-regulation (1), the following sub¬ 
regulation shall be substituted, namely :- 

(1) On and from the 2'^'* day of June, 2005, an officer shall be eligible for the 
following while traveling on duty, namely:- 

(i) an officer in Junior Management Grade is entitled to travel by 1*^ Class 
or AC 2-tier Sleeper by train. He may, however, travel by air 
(economy class) if so permitted by the Competent Authority, having 
regard to the exigencies of business or public interest. 
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(ii) an officer in Middle Management Grade is entitled to travel by I** 
Class or AC 2-tier Sleeper by train or he may travel by air {economy 
class) if the distance to be travelled is more than 1000 kms, or for a 
shorter distance if so permitted by the Competent Authority, having 
regard to the exigencies of business or public interest. 

(iii) an officer in Senior Management or Top Executive Grade is entitled to 
travel by AC Class by train or by air (economy class). 

(iv) an officer in Senior Management or Top Executive Grade may travel 
by car between places not connected by air or rail provided that the 
distance does not exceed 500 km, and when a major part pf the 
distance between the two places can be covered by air or rail only the 
rest of the distance should normally be covered by car. 

(v) any other officer may be authorised by the Competent Authority, 
having regard to the exigencies of business, to travel by his own 
vehicle or by taxi or by the Bank's vehicle. 

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted, 
namely:- 

(a) Halting Allowance- On and from the 1st day of June, 2005 an officer shall be 
entitled to 'per diem Halting Allowance as specified in the table below, 
namely:- 


TABLE 


Grades/Scales of officers 

Major 'A' 
Class cities 

Area 1 


1 

2 

Officers in Scale IV and above 

Rs. 

Rs. 

Rs. 


600 

550 

500 

Officers In Scale l/ll/lll 

550 

500 

400 
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Provided that in the case of officers in Scale IV and above, halting allowance 
payable per diem while on outstation work at the four-rnetros, viz. Delhi, 
Mumbai, Kolkata and Chennai, shall be Rs.700; 

Provided further that where the total period of absence is less than eight 
hours but more than four hours. Halting Allowance at half the above rates 
shall be payable. 

Explanation: For the purpose of computing Halting allowance 'per diem' shall 
mean each period of twenty four hours or any subsequent part ttiereof, 
reckoned from the reporting time for departure in the case of air travel and 
the scheduled time of departure in other cases, to the actual time of arrival 
ancf where the total period of absence is less than twenty four hours 'per 
diem' shall mean a period of not less than eight hours.' 

11. In the said regulations, in regulation 42, for sub-regulation (3) the following sub- 
regulation shall be substituted, namely :- 

'(3) On and from the first day of April, 1997 an officer on transfer shall be eligible 
to draw a lump sum amount for expenses connected with packing, local 
transportation, insuring the baggage, etc., as specified in the table below, 
namely, 

TABLE 


Grade 

Lump Sum 

Top Executive and Senior Management 

Rs.5,000 

Middle Manaaement and Junior Management 

Rs.4.000 


Provided that on and from the first day of May, 2005 the provisions of this sub¬ 
regulation shall have effect as if for the letters and figures "Rs.5000"and 
"Rs-AOOO", the letters, words and figures “Rs.8750" and "Rs.7000'' had been 
respectively substituted.' 




Part III— Sec. 4] _ THE GAZETTE OF INDIA, APRIL 16,2011 (CHAITRA 26,1933) 1061 

12. In the said regulations, for regulation 44, the following regulation shall be 
substituted, namely:- 
'44 Leave Travel Concession: 

(1) During each block of four years, an officer shall be eligible for leave 
travel concession for travel to his home town once in each block of 
two years, or; alternatively, he may travel in one block of two years to 
his home town and in another block of two years to any place in India 
by the shortest route. 

(2) An officer, by exercising an option at anytime during a block of four 
years or two years, as the case may be, may also surrender and encash 
his Leave Travel Concession (other than travel to home town) upon 
which he shall be entitled to receive an amount equivalent to 75% of 
the eligible fare for the class of travel by train to which he is entitled 
upto a distance of 450^ kms (one way) for officers in JMG Scale I and 
MMG Scale II and III and 5500 kms (one way) for officers in SMG 
Scale IV and above and while opting to encash his Leave Travel 
Concession shall prefer the claim for himself or herself and his or her 
family members only once during the block or term in which such 
encashment is availed off and the facility of encashment of privilege 
leave while availing of Leave Travel Concession shall also be 
available while encashingthefacility of Leave Travel Concession. 

(3) The mode and class by which an officer may avail of Leave Travel 
Concession shall be the same as the officer is normally entitled to 
travel on transfer and other terms and conditions subject to which the 
Leave Travel Concession may be availed of by an officer shall be as 
decided by the Board from time-to-time. 

(4) Once In every four years when an officer avails of Leave Travel 
Concession, he may be permitted to surrender and encash his Privilege 
Leave not exceeding thirty days at a time, or he may whilst travelling 
in one block of two years to his home town and in other block to any 
place in India, be permitted encashment of Privileg^.-teaie with a 


6—29 GI/2011 
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maximum of fifteen days in each block or thirty days in one block and 
for the purpose of leave encashment all the emoluments payable for 
the month during which the Leave Travel Concession is availed, shall 
be admissible,: 

Provided that an officer at his option shall be permitted to encash one 
day's additional privilege leave for donation to the Prime Minister's 
Relief Fund subject to his giving a letter to the Bank to that effect and 
authorizing the Bank to remit the amount to the Fund.' 


A K NAHAR 
GENERAL MANAGER 

Foot Note : The principal regulations were published in the official Gazette No.l5 dated 
14.04.1990. The subsequent amendments were notified vide the following notifications: 

Sr.No. Gazette Notification No. Date 

1 42 19.10.1996 

2 49 07.12.2002 
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Schedule to Canara Bank (Officers') Service Regulations, 1979 
(See, sub-regulation (2) of regulation 23) 

With effect from the 1st day of November, 2002, an officer shall be eligible for the Special 
Area Allowance till such time they are withdrawn or modified either wholly or partially, as 
specified in the Table below, namely:- 


tABLE 


Serial 

number 

Places where the allowance is payable 

Rates of allowance payable 

Pay from 
Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
above 

1. 

Mizoram 

(Rs.) 

(Rs.) 


(a) Chimptuipui District of Mizoram 
and areas beyond 25 kms. From 

Lunglei Town in Lunglei District of 

Mizoram. 

1,000 

1,300 


b) Throughout Lunglei District 
excluding areas beyond 25 kms. 
from Lunglei town of Mizoram. 

800 

1,050 


c) Throughout Aizawl District of 

Mizoram 

600 

750 

2. 

Nagaland 

800 

1,050 

3. 

Andaman and Nicobar Islands 




(a) South Andaman (including Port Blair) 

800 

1,050 


(b) North and Middle Andaman, Little 

Andaman, Nicobar and Narcondum Islands 

1,000 

1,300 

4. 

Sikkim 


1,300 

5. 

Lakshadweep Islands 

1,000 

1,300 

6. 

Assam 

160 

200 

7. 

Meghalaya 

160 

200 


7—29 01/2011 
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Serial 

number 

Places where the allowance is payable 

Rates of allowance payable 

Pay from 

Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
above 

8. 

Tripura 

(a) Difficult areas of Tripura 

800 

1,050 


(b) Throughout Tripura except difficult 
areas. 

600 

750 

9. 

Manipur 

600 

750 

10. 

Arunachal Pradesh 

(a) Difficult areas of Arunachal Pradesh 

1,000 

1,300 


(b) Throughout Arunachal Pradesh 
except difficult areas 

800 

1,050 

11. 

Jammu and Kashmir 

(1) Kathua District 

(a) Niabat Bani 

(b) Lohi 

(c) Malhar 

(d) Macchodi 

1,000 

1,300 


(2) (a) Udhampur District 

i. Dudu Basantgarh 

ii. Lander Bhamag lilaqa 

iii. Thakrakote 

iv. Nagote 

1,000 

1,300 


(b) All areas in MohreTehsil 
other than those included in 2{c). 

1,000 

1,300 


(c) Areas upto Goel from Kamban 
Side and areas upto Arnas from Keasi 
side in Tehsil Mohre. 

800 

1,050 





C ^ 


Part III —Sec. 4] 


THE GAZETTE OF INDIA, APRIL 16,2011 (CHAITRA26, 1933) 


1065 


Serial 

number 

Places where the allowance is payable 

Rates of allowance payable 

Pay from 

Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
above 


(3) Doda District 

lllaqas of Padder and Niabat Nowgam in 
KishtwarTehsil 

1,000 

1,300 


(4) Leh District 

All places in the District 

1,000 

1,300 


(5) Barmulla District 

a) Entire Gurez-Nirabat, Tangdar 

Sub-Division and Kerah tiiaqa 

b) Matchill 

1,000 

800 

1,300 

1050 


(6) Poonch and Rajouri District: 

Areas in Poonch and Rajouri 

District excluding the towns of 

Poonch and Rajouri and Sunderbani 
and other urban areas in the two 

Districts. 

600 

750 


{7)Areas not included in (1) to (6) 

above, but which are within the distance of 

8 kms. from the line of Actual Control or at 
places which may be declared as qualifying 
for border allowance from time-to-time by 
the State Government for their own staff. 

600 

! 

750 


Himachal Pradesh 

(1) Chamba District 

1(a) Pangi Tehsil 

1000 

1300 


1 (b) Following Panchayat and Villages of 
Bharmour Tehsil 
(i)Panchayats: Badgaun, Bajol, 

Deol Kugti, Nayaga m a nd 

Tundah 

800 

1050 
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Serial 

number 

Places where the allowance is payable 

Rates of allowance payable 

Pay from 
Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
above 


(ii) Villages: Ghatu of Gram 

Panchayat Jagat, Kanarsi of 

Gram Panchayat Chauhata 




2. BharmourTehsil, excluding 

Panchayats and Villages 
included in Part 1 .b above. 

600 

750 


3. Jhandru Panchayat in Bhatiyat 

Tehsil,Churah Tehsil, Dalhousie 

Town (including Banikhet 
proper). 


(2) Kinnaur District: 

(a) Asrang, Chitkul and 

HangoKuno/Charang 

Panchayats, 15/20 Area 
comprising the Gram 

Panchayats ofChhota Khamba, 

Nathpa and Rupi, Pooh Sub- 
Division, excluding the 

Panchayat Areas specified 
above. 

1,000 

1,300 


(b) Entire District other than Areas 
included in (a) above 

600 

750 


(3) Kullu District: 

3(a) 15/20 Area of Nirmand Tehsil, 
comprising the Gram 

Panchayats of Kharga. Kushwar 
and Sarga 

1,000 

1,300 
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Serial 

number 


Places where the allowance is payable 

Rates of allowance payable 

Pay from 
Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
above 

3{b)Outer-Seraj (excluding villages 

of Jakat-Khana and Burrow in 
Nirmand Tehsil) and entire 

District (excluding outer Seraj 
area and pargana of Pandrabis 
but including villages Jagat- 

Khana and Burrow of Tehsil 
Nirmand). 

600 

750 

(4) Lahaul and Spiti District: 

Entire area of Lahaul and Spiti. 

1,000 

1,300 

(5) Shimla District: 

(a) 15/20 area of Rampur Tehsil 
comprising of Panchayats of 

Koot, Labana-Sadana. Sarpara 
and Chadi-Branda. 

1,000 

1,300 

(b) Dodra-Kawar Tehsil, Gram 

Panchayat of Darkali in 

Rampur, Kashapath Tehsil 
and Munish, Ghori Chaibis of 

Pargana Sarahan. 

800 

1,050 

(c) Chopal Tehsil and Ghoris, 

Panjgaon, Patsnau, Naubis 
and Teen Koti of Pargana 

Sarahan, Deothi Gram 

Panchayat ofTaklesh Area, 

Pargana Barabis, Kasba 

Rampur and Ghori Nog of 

Pargana Rampur of Rampur 

Tehsil, Shimla Town and its 
suburbs (Dhalli,Jatog, 

Kasumpti, Mashobra, 

Taradevi and Tutu). 

600 

750 
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Serial 

number 

Places where the allowance is payable 

Rates of allowance payable 

Pay from 

Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
above 


(6) Kangra District: 

(a) Areas of Bara Bhangal and 

Chhota Bhangal 

800 

1,050 


(b) Dharamshalii Town of Kangra 

District and the following 
offices located outside the 

Municipal limits but included 
in Dharamshala Town- 
Women's ITI, Dari, 

Mechanical Workshop, 

Ramnagar, Child Welfare and 

Town and Country Planning 

Offices. Sakoh, CRSF Office 
at lower Sakoh, Kangra Milk 

Supply Scheme, Dugiar, 

HRTC Workshop, Sadher, 

Zonal Malaria Office, Dari, 

Forest Corporation Office, 

Shamnagar, Tea Factory, 

Dari, I.P.H. Sub-Division. 

Dan, Settlement Office. 

Shamnagar, Binwa Project, 

Shamnagar, Office/Jersey 

Farm, Banuri, Sericulture 

Office Indo-German 

Agriculture 

Workshop/HPPWD) Division. 

Bundia, Electrical Sub- 
Division, Lohna, D.P.O. 

Corporation, Bundia, 

Electrical HPSEE Division, 

Ghuggar. 

600 

750 


(7) Mandi District: 

Chhuhar Valley of Jogindernagar 

Tehsil, Panchayats in thunag 

600 

750 
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Serial 

number 





Places where the allowance is payable 


Tehsil-of Bagraa, Chatri, 
Chhotdhar, Garagushain, Gatoo, 
Garyas, JanjehlUaryarJohar, 
Kalhani, Kalwan, Kholanal, 

Loth, Silibagi, Somachan, 
Thachdhar, Tachi, Thana, 
Panchayats of Dharampur 
Block- Binga, Kamlah, Saklana, 
Tanyar and Tarakholah, 
Panchayats ofKarsog Tehsil - 
Balidhar, Bagra, Gopalpur, 
Khajol, Mahog, Mehudi, Manj, 
Pekhi, Sainj, Sarahan and 
Teban, Panchayats of 
Sundernagar Tehsil - Bohi, 
Batwara, Dhanyara, Paura- 
Kothi, Seri and Shoja. 


(8) Sirmaur District: 

(a) Panchayats of Bani, Bakhali 
(Pachhad Tehsil), Bharog 
Bheneri (Paonta Tehsil), 
Birla (Nahan Tehsil), Dibber 
(Pachhad Tehsil) and Thana 
Kasoga (Nahan Tehsil). 


(b) Thansgiri Tract 


(9) Solan District: 
Mangal Panchayat 


(10) Remaining areas of Himachal 
Pradesh not included In (1) to 
(9)above. 


Rates of allowance payable 

Pay from 

Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
above 
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Serial 

number 

Places where the allowance is payable 

Rates of allowance payable 

Pay from 

Rs. 10,000 to 
Rs. 14,000 

Pay from 

Rs. 14,001 and 
Above 

13. 

Uttar Pradesh: Areas under Chamoli, 

Pithoragarh and Uttar Kashi Districts: 

2(a) Other area of District 

Pithoragarh and Uttarkashi (including 

District Headquarters of Uttarkashi). 

2(b) Champawat District (including 
area of Lohaghat). 

1,000 

1,300 

14. 

Uttaranchal: 

Areas under Rudraprayag and 

Champavat Districts. 

800 

1,050 


EMPLOYEES' STATE INSURANCE CORPORATION 
New Delhi, the 17th March 2011 

No. N-15/14/3/2010-P&D : In pursuance of powers conferred by Section 
46(2) of the Employees’ State Insurance Act, 1948 (34 of 1948), read with 
Regulation 95-A of the Employees’ State Insurance (General) Regulations, 
1950, the Director General has fixed the 1®‘ February, 2011 as the date 
from which the medical benefits as laid down in the said Regulation 95-A 
and the Assam Employees’ State Insurance (Medical Benefit) Rules, 1955 
shall be extended to the families of insured persons in the following area in 
the State of Assam namely:- 

“Areas under extended areas of Jorhat town falling under the Revenue 
Villages-Sonari Gaon, Hazari Gaon, Barbheta Chapori, Pokimuri Habi 
Gaon, Bhakat Cheuni Gaon in Charaibahi Mouza, Villages - Bahati 
Gaon, Bhati Mora Gaon, Sarbai-Bandha Gaon, Bahatia Gaon in 
Sarusarai Mouza, Villages - Charingia Gaon in Parbatia and Khandia 
Mouzas, Villages - Kathkotia Gaon and Katoni Gaon in Katoni Mouza, 
Villages - Dulia Gaon in Garamur Mouza, Lichubari & Jail Road in 
Jorhat Town Mouza and Chenijan Gaon in Hallungpar Mouza in the 
district of Jorhat." 


R. C. SHARMA 
Director (P & D) 




